








LISTS OF ACCEPTABLE DOCUMENTS

LIST A
Documents that Establish Both

LIST B

Documents that Establish

LISTC
Documents that Establish

Identity and Employment Identity Employment Eligibility
Eligibility OR AND
. U.S. Passport (unexpired or expired) 1. Driver's license or ID card issued by 1. U.S. Social Security card issued by
a state or outlying possession of the the Social Security Administration
United States provided it contains a (other than a card stating it is not
photograph or information such as valid for employment)
name, date of birth, gender, height,
eye color and address
. Permanent Resident Card or Alien 2. 1D card issued by federal, state or 2. Certification of Birth Abroad
Registration Receipt Card (Form local government agencies or issued by the Department of State
[-551) entities, provided it contains a (Form FS-545 or Form DS-1350)
photograph or information such as
name, date of birth, gender, height,
eye color and address
. An unexpired foreign passport witha | 3. School ID card with a photograph 3. Original or certified copy of a birth
temporary [-551 stamp certificate issued by a state,
county, municipal authority or
outlying possession of the United
States bearing an official seal
. An unexpired Employment 4. Voter's registration card 4. Native American tribal document
Authorization Document that contains
a photograph o o
(Form 1-766, 1-688, I-688A, 1-688B) 5. U.S. Military card or draft record 5. U.S. Citizen ID Card (Form I-197)
. An unexpired foreign passport with 6. Military dependent's ID card 6. ID Card for use of Resident
an unexpired Arrival-Departure Citizen in the United States (Form
Record, Form 1-94, bearing the same | /. U.S. Coast Guard Merchant Mariner 1-179)
name as the passport and containing Card
an endorsement of the alien's . . . .
nonimmigrant status, if that status 8. Native American tribal document 7. Unexp}req employment '
authorizes the alien to work for the authorization document ?ssued by
employer 9. Driver's license issued by a Canadian DHS (other than those listed under
government authority List 4)
For persons under age 18 who
are unable to present a
document listed above:
10. School record or report card
11. Clinic, doctor or hospital record
12. Day-care or nursery school record

Illustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274)
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AFFIRMATIVE ACTION INFORMATION

Temporary Solutions, Inc. is an Equal Opportunity Employer. All employment decisions are made without regard to race,

color, religion, sex, national origin, age, marital or veteran status, medical condition or disability.

As an employer and government contractor, we comply with all government regulations and affirmative action responsibilities. As
such we are subject to certain record-keeping and reporting requirements for the administration of civil rights laws and regulations. In
order to comply with these laws, we invite our employees to voluntarily self-identify their race and ethnicity. Submission of this
information is voluntary and refusal to provide it will not subject you to any adverse treatment. The information will be kept
confidential and will only be used in accordance with the provisions of applicable laws, executive orders and regulations, including
those that require the information to be summarized and reported to the federal government for civil rights enforcement. When
reported, data will not identify any specific individual.

PLEASE COMPLETE AND RETURN THIS FORM BY FAX TO: (703) 368-2640 OR MAIL TO:
TEMPORARY SOLUTIONS, INC., 10328 BATTLEVIEW PARKWAY, MANASSAS, VA 20109.

Section 1: Check only one block for the racial or ethnic group to which you belong:
HISPANIC OR LATINO
O MALE O FEMALE
NOT-HISPANIC OR LATINO

O MALE O FEMALE

O White O White

O Black or African American O Black or African American

O Native Hawaiian or Other Pacific Islander OO Native Hawaiian or Other Pacific Islander

O Asian O Asian

O American Indian or Alaska Native O American Indian or Alaska Native

O Two or more Races 0 Two or more Races

Section 2:
Are you a “Special Disabled Veteran? O YES O NO

Definition: "Special Disabled Veteran: means (i) a veteran who is entitled to compensation (or who but for the
receipt of military retired pay would be entitled to compensation) under laws administered by the
Department of Veteran Affairs for a disability (A) rated at 30 percent or more, (B) rated at 10 or 20
percent in the case of a veteran who has been determined under Section 38 U.S.C. 3106 to have a
serious employment handicap or (ii) a person who was discharged or released from active duty because
of a service-connected disability.
Are you a “Veteran of the Vietham-Era”? O YES O NO

Definition: "Veteran of the Vietnam-era" means a person who: (i) served on active duty in the U.S. military, ground, naval or air service for a
period of more than 180 days, and who was discharged or released therefrom with other than a dishonorable discharge, if any part
of such active duty was performed: (A) in the Republic of Vietnam between February 28, 1961 and May 7, 1975; or (B) between
August 5, 1964 and May 7, 1975, in all other cases: or (ii) was discharged or released from active duty in the U.S. military,
ground, naval or air service for a service-connected disability if any part of such active duty was performed (A) in the Republic
of Vietnam between February 28, 1961 and May 7, 1975; or (B) between August 5, 1964 and may 7, 1975, in any other location.
Are you an “Other Protected Veteran”? O YES O NO

Definition: “Other Protected Veteran” means veterans who served on active duty in the U.S. military, ground, naval or air

service during a war or in a campaign or expedition for which a campaign badge has been authorized.

Position/Job Title: State:






